National Aspiring Principals’ Programme 2011 Application Form
	Personal Information

	Please note that this personal information is being gathered to assist with planning for the programme. This information will be available to the programme delivery and evaluation teams, and will be used for statistical purposes only. Your application for the programme is an indication of your acceptance of the use of this data for these purposes. 



	Name:

	Address:

	School:

	Current Position:

	Time in current position:

	Male/Female:

	Ethnicity:  European  Maori   Pasifika  Asian   Other: please specify

	Age Bracket: < 25,   25-30,   31-35,   36-40,   41-45,   46-50,   51-55,  56-60,   61+  

	Years of Service:  <5,  5-10,  11-15,  16-20, 21+

	Highest Qualification:        Diploma                         Degree                           Postgraduate


	Selection Criteria: please fill this out with brief comments. 



	Teaching practice: describe an example of your teaching practice that demonstrates an understanding of effective pedagogy.



	Describe an example of your experience in leading and/or being part of a team, either in an educational setting or other. 



	Describe an example of your relationships with students, colleagues or community, with a particular focus on building relationships to achieve educational goals.



	Provide brief details of your key professional learning (formal and school-based) over the last 5 years



	Personal Statement Write a statement that addresses why you want to be a principal, your vision for leadership, the qualities you bring to the role, your strengths, and next steps for development (maximum 1 page).




Applications close Friday 29 October 2010

A letter to the aspirant’s principal

Dear Principal

_____________________________ is applying to join the National Aspiring Principals’ Programme in 2011, and this is a request for your support. Each aspirant’s principal is being asked to show their support in a variety of ways and your views on the aspirant will form an important part of the selection process for the programme.

What we are asking you to do
Complete and return the attached form to the Ministry of Education (either electronically or by post) indicating your view of the suitability of the aspirant for the programme. The key question is about his/her readiness for principalship in the immediate or near future, with particular focus on teaching practice, leading change and relationships, which are important criteria for selection.

Support the aspirant by allowing the aspirant to attend regional professional development.  This programme includes 12 months professional learning, mentoring, an in-school leadership inquiry related to your strategic plan and residential component.

Please note that the response should include your commitment to the support of your staff member in the following ways:

1. To assist the aspirant to develop a leadership inquiry in the school that involves leadership of others and is related to learning outcomes for students.  The project should be part of your school’s strategic direction and, ideally, be curriculum related. The leadership inquiry will be developed and planned as part of the programme during Term 1 2011 and carried out in Terms 2 and 3, 2011.

2. To assist the aspirant to gain an understanding of the management and administration roles of the principal in New Zealand’s self-managing schools. The particular areas are:
· Finance

· Personnel

· Property

· Administration systems

· Legal requirements

· General compliance

It is hoped that you will include the aspirant in discussion and planning around management and administration so that they gain an understanding of your multi-faceted role in the context of the school.  Upon the aspirant’s selection for the programme detailed course information will be sent to you and your Board chairperson.

The extra workload is acknowledged and appreciated in advance, and it is hoped that the experience will be mutually beneficial.  The information you include in this form is confidential and will be used only by the selection panel. If you have any questions about any of these matters please contact me at marion.fitchett@minedu.govt.nz
Sincerely

Marion Fitchett

Project Manager

National Aspiring Principals’ Programme

Confidential recommendation from aspirant’s principal:
Aspirant’s Name ____________________________________

	Please fill in the form with comments regarding the aspirant and return to the address below:

 

	Teaching Practice – strengths and achievements



	Leadership – details of leadership experience and effectiveness, especially leading change



	Relationships – relationships with students, colleagues and community.



	General Comment and Recommendation 




I am willing to support this aspirant with their leadership inquiry in the school and to include them in planning and discussion to help them gain an understanding of the role of the principal.

Principal’s Name ______________________School ________________________________
Post or email reference to the Ministry of Education contact below by Friday 29 October 2010:

Matthew Steele (Matthew.Steele@minedu.govt.nz)

Senior Project Officer – National Aspiring Principals’ Programme – Principal’s Reference.

PO Box 1666

Thorndon

Wellington 6011

New Zealand

